Date: 02/01/2021

2021 COVID-19 School Guidance Checklist

Name of Local Educational Agency or Equivalent; University Preparatory School

Number of schools: 1

Enrollment: 738

Superintendent (or equivalent) Name: Shelle Peterson

Address: 2200 Eureka Way Phone Number: (530} 245-2790
Redding, CA 26001 Email: speterson@suhsd.net
Date of proposed reopening:
08/11/2020

. Shasta
County: Grade Level (check all that apply)
Current Tier: Purple O TK [ 2nd [J 5th [x] 8th 11th
(please indicate Purple, Red, Orange or 0K [CO3d @éh [@oh & 12
Yellow)

O1st [0 4% [x] 7th [x] 10th

Type of LEA: Charter

This form and any applicable attachments should be posted publicly on the
website of the local educational agency (or equivalent) prior to reopening or if
an LEA or equivalent has already opened for in-person instruction. For those in
the Purple Tier, materials must additionally be submitted to your local health
officer (LHO), local County Office of Education, and the State School Safety
Team prior to reopening.

The email address for submission to the State School Safety for All Team for LEAs
in Purple Tier is:

K12csp@cdph.ca.gov

LEAs or equivalent in Counties with a case rate >=25/100,000 individuals can
submit materials but cannot re-open a school until the county is below 25 cases
per 100,000 (adjusted rate) for 5 consecutive days.

For Local Educational Agencies (LEAs or equivalent) in ALL TIERS:

[ |, Shelle Peterson , post to the website of the local educational
agency (or equivalent) the COVID Safety Plan, which consists of two elements:
the COVID-19 Prevention Program (CPP), pursuant to CalOSHA requirements,

and this CDPH COVID-19 Guidance Checklist and accompanying documents,




which satisfies requirements for the safe reopening of schools per CDPH
Guidance on Schools. For those seeking to open while in the Purple Tier, these
plans have also been submitted to the local health officer (LHO) and the State
School Safety Team.

| confirm that reopening plan(s) address the following, consistent with guidance
from the California Department of Public Health and the local health
department:

[x] Stable group structures (where applicable): How students and staff will
be kept in stable groups with fixed membership that stay together for all
activities (e.g., instruction, lunch, recess) and minimize/avoid contact with
other groups or individuals who are not part of the stable group.

Please provide specific information regarding:

How many students and staff will be in each planned stable, group
structure? (If planning more than one type of group, what is the minimum
and maximum number of students and staff in the groups?)

85% of students are on-campus, Mon-Fri. 15% are distance learning fullt

If you have departmentalized classes, how will you organize staff and
students in stable groups?

In-person with smaller class sizes to maximize social distancing.

If you have electives, how will you prevent or minimize in-person contact for
members of different stable groups?

physical distancing for staff and students, face coverings, cleaning proftc

Entrance, Egress, and Movement Within the School: How movement of
students, staff, and parents will be managed to avoid close contact and/or
mixing of cohorts.

x] Face Coverings and Other Essential Protective Gear: How CDPH's face
covering requirements will be satisfied and enforced for staff and students.

[x] Health Screenings for Students and Staff: How students and staff will be
screened for symptoms of COVID-19 and how ill students or staff will be
separated from others and sent home immediately.

Healthy Hygiene Practices: The availability of handwashing stations and
hand sanitizer, and how their safe and appropriate use will be promoted
and incorporated into routines for staff and students.



Ix] Identification and Tracing of Contacts: Actions that staff will take when
there is a confirmed case. Confirm that the school(s) have designated staff
persons to support contact tracing, such as creation and submission of lists
of exposed students and staff to the local health department and
notification of exposed persons. Each school must designate a person for
the local health department to contact about COVID-19.

] Physical Distancing: How space and routines will be arranged o allow
for physical distancing of students and staff.

Please provide the planned maximum and minimum distance between
stfudents in classrooms.

6ft

Minimum: 3t feet. If this is less than 6 feet, please explain why
it is not possible to maintain a minimum of at least 6 feet.

Maximizes in-person instruction {(Mon-Fri) for 85% of students/families.

Maximum: feet

Staff Training and Family Education: How staff will be trained and families
will be educated on the application and enforcement of the plan.

Testing of Staff: How school officials will ensure that students and staff
who have symptoms of COVID-19 or have been exposed to someone with
COVID-19 will be rapidly tested and what instructions they will be given
while waiting for test results. Below, please describe any planned periodic
asymptomatic staff testing cadence.

Staff asymptomatic testing cadence. Please note if testing cadence will

differ by tier:
Staff is offered surveillance testing once month through June.

[x] Testing of Students: How school officials will ensure that students who
have symptoms of COVID-19 or have been exposed to someone with
COVID-19 will be rapidly tested and what instructions they will be given
while waiting for test results. Below, please describe any planned periodic
asymptomatic student testing cadence.

Planned student testing cadence. Please note if testing cadence will differ
by tier:
Students with symptoms are referred to community testing sites.




Identification and Reporting of Cases: At all times, reporting of confirmed
positive and suspected cases in students, staff and employees will be
consistent with Reporting Reguirements.

[xX] Communication Plans: How the superintendent will communicate with
students, staff, and parents about cases and exposures at the school,
consistent with privacy requirements such as FERPA and HIPAA.

] Consultation: (For schools not previously open) Please confirm
consultation with the following groups
O Labor Organization
Name of Organization(s) and Date(s) Consulted:
Name:
Date:
OO0 Parent and Community Organizations
Name of Organization(s) and Date(s) Consulted:
Name:
Date:

If no labor organization represents staff at the school, please describe the
process for consultation with school staff:

For Local Educational Agencies (LEAs or equivalent) in PURPLE:

[0 Local Hedlth Officer Approval: The Local Health Officer, for (state
County) _Shasta . County has certified
and approved the CRP on this date: . Ifmore than 7
business days have passed since the submission without input from the
LHO, the CRP shall be deemed approved.

Additional Resources:
Guidance on Schools

Safe Schools for All Hub




University Preparatory School Board Policy
HEALTH AND SAFETY POLICY FOR COVID-19

It is the policy of University Prep to take all reasonable measures to prevent the spread of the
novel coronavirus disease (“COVID-19”) among students and staff. In accordance with this policy,
University Preparatory School is temporarily implementing health and safety measures to mitigate the
spread of COVID-19, to be used when University Preparatory School is allowed to resume in-person
instruction. This policy recognizes that these measures are each designed to provide some protection
against COVID-19. While there may be times when one measure may not be feasible, implementing
the other measures can make up for the absence of another. This Policy includes both mandatory
measures (using terms “shall” or “will”) as well as recommended measures intended to guide decisions
in light of practical limitations.

This Policy is based on guidance provided by the Centers for Disease Control, the California
Department of Education, the California Department of Public Health, and several county public health
officials. The Governor and each county public health official is vested with the authority to impose
health and safety standards, which may vary by locality in response to different local conditions.
University Preparatory School will, as necessary, consult with their county health officer, or designated
staff, who are best positioned to monitor and provide advice on local conditions to individually
determine whether more or less stringent measures are necessary to align with the applicable public
health order.

This Policy constitutes the COVID-19 Infection Control Plan for the University Preparatory
School worksite. Prior to resuming in-person instruction, the Superintendent/Principal shall perform a
comprehensive risk assessment of all work areas and work tasks in accordance with guidance from the
California Department of Public Health (“CDPH”) and this Policy. The following staff member is
responsible for implementing this Policy on campus:

University Preparatory School Shelle Peterson, Superintendent/Principal  (530) 245-2790

University Preparatory School offers distance learning as an alternative to in-person instruction.
Distance learning will also remain available for students who are medically fragile or would be put at
risk by an in-person instructional model once in-person instruction resumes. For example, students
with a health condition, students with family members with a health condition, students who
cohabitate or regularly interact with high-risk individuals, or individuals, or are otherwise identified as
“at-risk” by the parents or guardians are students whose circumstances otherwise merit distance
learning.
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University Preparatory School Board Policy
HEALTH AND SAFETY POLICY FOR COVID-19

1. Limited campus access:

e University Preparatory School will allow only necessary visitors and volunteers on the University
Preparatory School campus and limit the number of students and staff with whom they come
into contact.

e University Preparatory School will exclude from the campus any employee, student, parent,
caregiver or visitor who refuses to take or does not pass a Wellness and Temperature Screening.

e Students excluded from campus on the basis of an elevated temperature or other COVID-19
related symptoms shall be provided with distance learning opportunities to support their
academic success to the greatest extent possible during exclusion.

e Students and employees who are well but who have a household member that has been
diagnosed with COVID-19 are directed to notify their teacher or the principal, respectively, and
University Preparatory School will work with them to ensure that CDC and/or State of California
Public Health, and/or Shasta County Public Health-recommended precautions are followed.

e If allowed on campus, any community groups and other third-party users of campus facilities
shall be subject to applicable health and safety plans and restrictions.

e Health and safety standards and procedures shall be applied equally to all users of a public
school campus that is subject to a co-location arrangement.

e University Preparatory School will minimize close contact between students, staff, families, and
the broader community at arrival and departure through one or more of the following methods:

o Designate routes for entry and exit, using as many entrances and exits as can be
supervised appropriately to decrease crowding at entry and exit points.

o Instruct drivers to remain in their vehicles, to the extent possible, when dropping off or
picking up students. When in-person drop-off or pick-up is needed, only a single parent
or caregiver should enter the facility to pick up or drop off the child.

o Require adults entering campus for in-person pick-up or drop-off to wear a face
covering.

o Provide supervision to disperse student gatherings during school arrival and departure.

o Minimize contact at school between students, staff, families and the community at the
beginning and end of the school day. University Preparatory School will prioritize
minimizing contact between adults at all times.

o Stagger arrival and drop off-times and locations as consistently as practicable as to
minimize scheduling challenges for families.

o Designate routes for entry and exit, using as many entrances as feasible.

o Implement health screenings of students and staff upon arrival at school (see Section 2).
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University Preparatory School Board Policy
HEALTH AND SAFETY POLICY FOR COVID-19

2. Wellness Checks and Temperature Screenings:

e (COVID-19 Symptoms. Currently, the CDC has identified the following as potential symptoms of
COVID-19:

O

o 0O O O 0 0 0 0 O

O

Fever or chills

Cough

Shortness of breath or difficulty breathing
Fatigue

Muscle or body aches
Headache

New loss of taste or smell
Sore throat

Congestion or runny nose
Nausea or vomiting
Diarrhea

e In-person wellness checks administered under this Policy shall:

O

@]

Confirm that the subject has not experienced COVID-19 symptoms in the prior 24 hours
or potentially been exposed to COVID-19, by soliciting the following information:
= Have you had any one or more of these symptoms today or within the past 24
hours? Are these symptoms new or not explained by another reason?
e Feveror chills
Cough
Shortness of breath or difficulty breathing
Fatigue
Muscle or body aches
Headache
New loss of taste or smell
Sore throat
Congestion or runny nose
Nausea or vomiting
e Diarrhea
= Do you live in the same household with, or have you had close contact with,
someone who in the past 14 days has been in isolation for COVID-19 or had a
test confirming they have the virus? Close contact means being within six feet
of someone, regardless of face covering use, for more than 15 minutes at one
time.
= Have you traveled outside of the country in the past 14 days?
Be conducted safely and respectfully, and in a manner that maintains physical distancing
within lines, by providing multiple screening entries into the campus if possible.
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University Preparatory School Board Policy
HEALTH AND SAFETY POLICY FOR COVID-19

e In-person wellness checks do not need to be performed by a nurse or other health professional.

e Home Screening (Students). Parents shall be instructed to screen their student before leaving
the house for school. Before leaving the house, a parent should confirm that the student has a
temperature below 100.4 degrees Fahrenheit and does not exhibit any other COVID-19
symptoms.

o Any student who has a fever or other COVID-19 symptoms must stay home from school
for at least 10 days after the onset of symptoms, or such period as required by local
health order or directive.

e Home Screening (Staff). All employees who report to work (in-person) are required to perform
a self-administered wellness check for COVID-19 symptoms before leaving home for work.
Active symptom screening shall be conducted at the worksite if required by local order.

o Any employee who has a fever of 100.4 degrees Fahrenheit or higher and/or any of the
COVID symptoms is directed to remain home, notify his or her supervisor and await
instructions.

o Ifsymptoms are secondary to an underlying condition (i.e., allergies or asthma) and have
not worsened, then the employee can report to work and follow hygiene practices.

e Campus Screening (Students). If directed by local public health order, staff shall actively monitor
students for COVID-19 symptoms when the student enters the school site, which shall include
a visual wellness check and/or a temperature check (confirming temperature below 100.4
degrees Fahrenheit) using a no-touch thermometer, to the extent feasible.

o Complete an in-person wellness check for signs and symptoms of COVID-19.

= |f a student answers “no” to all questions and appears well, student will be
allowed to proceed onto campus.

= |If the student answers “yes” to any question or upon visual check, and the
screener feels the student may be exhibiting signs and symptoms of illness, the
student’s temperature should be taken, preferably using a touchless infrared
thermometer.

= |f the student’s temperature is 100.4 or above or they have verbally confirmed
symptoms, have them don a surgical facemask and go to the isolation area; have
office staff contact the parent to pick up the student. When isolating students
or staff outdoor spaces will be used to the greatest extent possible.

® Campus Screening (Visitors). Each visitor to the school site shall be screened for COVID-19
symptoms before entering the school site.

o To the extent feasible, the staff member who greets the visitor at the entrance shall
administer an in-person wellness check prior to escorting the visitor to his or her
destination:

= |f the visitor answers “no” to all questions, he or she may enter the school.
= |f the visitor answers “yes” to any of the questions, he or she may not enter the
school.
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University Preparatory School Board Policy
HEALTH AND SAFETY POLICY FOR COVID-19

e To prevent stigma and discrimination in the school setting, student and employee health
screenings should be kept as private as possible to maintain the confidentiality of student and
employee medical and student records. Race, nationality, country of origin and other protected
characteristics should never be used as a basis for particularized health screening.

e Consult the local county health order to determine whether temperature checks are required.

e To the extent feasible and when required, a no-touch thermometer should be used for
temperature checks if possible.

o If athermometer requiring a touch method (under the tongue or arm, forehead, etc.) is
the only type available, it should only be used when a fever is suspected and caution is
taken by temperature screeners such as gloves, eye protection, and mask.

o Thermometers must be properly cleaned and disinfected after each use.

e University Preparatory School will not penalize students and families for missing in-person
instruction due to the precautions associated with COVID-19.

3. COVID-19 testing and reporting:

e Consistent with CDPH Guidance, University Preparatory School will implement surveillance
testing based on local disease trends periodically, as testing capacity permits, as practicable and
if directed by the local public health order. Examples of recommended frequency include
testing all staff over 2 months, where 25% of staff are tested every 2 weeks, or 50% every month
to rotate testing of all staff over time.

e Provided that doing so is supported by a local public health order, University Preparatory School
expects students and staff to get tested as soon as possible after developing one or more
COVID-19 symptoms or if one or more household members or close contacts tested positive for
COVID-19.

e In the event of a positive test result:

o University Preparatory School requires that parents/guardians and staff notify school
administration immediately if the student or staff tested positive for COVID-19 or if one
of their household members or non-household close contacts tested positive for COVID-
19.

o Upon receiving notification that staff or a student has tested positive for COVID-19 or
been in close contact with a COVID-19 case, University Preparatory School will take
actions as required in Section 4 below.

e Follow the process set forth in Section 4 upon receipt of test results.

] o O e e S B P B N e Bl i i — s = |
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University Preparatory School Board Policy
HEALTH AND SAFETY POLICY FOR COVID-19

4. Response to suspected or confirmed cases and close contacts:

@ In the event of a suspected COVID-19 case(s):

O

O

University Preparatory School will identify isolation rooms and/or outdoor areas to
separate anyone who exhibits COVID-19 symptoms.

Any students or staff exhibiting symptoms should immediately be required to wear a
face covering and wait in a separate isolation area until they can be transported home
or to a healthcare facility, as soon as practical. For serious illness, call 9-1-1 without
delay.

e In the event of one or more confirmed COVID-19 case(s) University Preparatory School will
follow the CDPH Framework for Reopening K-12 Schools, including implementation of the
following practices:

O
O

Notify the county public health department immediately.

Notify all staff and families in the school community of any positive COVID-19 case while
maintaining confidentiality as required by state and federal laws.

Close off areas used by any sick person and do not use before cleaning and disinfection.
Follow cleaning and ventilation procedures.

Investigate the COVID-19 illness and exposures and determine if any work-related
factors could have contributed to risk of infection.

Update protocols as needed to prevent further cases in accordance with CDPH
Guidelines (“Responding to COVID-19 in the Workplace”).

Implement communication plans for exposure at school and potential school closures
to include outreach to students, parents, teachers, staff and the community.

Include information for staff regarding labor laws, information regarding Disability
Insurance, Paid Family Leave and Unemployment Insurance, as applicable to schools.
Provide guidance to parents, teachers and staff reminding them of the importance of
community physical distancing measures while a school is closed, including discouraging
students or staff from gathering elsewhere.

Develop a plan for continuity of education. Consider in that plan how to also continue
nutrition and other services provided in the regular school setting to establish alternate
mechanisms for these services to continue.

Maintain regular communications with the local public health department.

Where stable classroom cohorts have not been maintained: Utilize class seating rosters
and consultation with teachers/staff to identify close contacts to the confirmed COVID-
19 case in all classrooms and on-campus activities.
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University Preparatory School Board Policy
HEALTH AND SAFETY POLICY FOR COVID-19

A “close contact”! is someone who has been within six feet of the person who tested
positive for a prolonged period of time (at least 15 minutes) regardless of face covering
use, or someone who had direct physical contact or shared eating or drinking utensils
with that person, or if that person sneezed, coughed, or somehow got respiratory
droplets on you.

Close contacts should be instructed to get COVID-19 testing and should remain
quarantined at home for 14 days.

o For all settings: Provide information regarding close contacts to the county public health
department via secure fax or email.

o In consultation with the local public health department, the appropriate school official
may decide whether school closure versus cleaning and quarantine of exposed persons
or other intervention is warranted, including the length of time necessary, based on the
risk level within the specific community as determined by the local public health officer.

e Close contacts to confirmed COVID-19 case(s):

o Close contacts (household or non-household) of confirmed COVID-19 cases should be
sent home immediately, instructed to get COVID-19 testing immediately and ten (10)
days after their last day of exposure to the case. Even if they test negative, they should
remain in quarantine for a full 14 days after (1) date of last exposure to COVID-19
positive non-household contact or (2) date that COVID-19 positive household member
completes their isolation.

o Staff members who are also parents of U-Prep students and siblings of U-Prep students
will quarantine for a full 14 days when any one of them is considered a close contact.

¥ Asymptomatic staff members who are close contacts of close contacts may
return to work before the full 14 day quarantine under the following conditions:
o A negative COVID-19 test result is received.
= The test must occur on day five (5) or later of initial exposure to
the close contact.
& This return shall not occur sooner than seven (7) days following
exposure to the close contact.
® Rationale: Employees are required to follow the social distancing
requirements which includes maintaining a minimum of six (6) feet
between individuals.
= Asymptomatic U-Prep students and their U-Prep siblings who are close contacts
of close contacts are required to fulfill the 14 quarantine period.

IA close contact also includes a situation in which a person provided care at home to someone who is

sick with COVID-19.

_———— s e ———————
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University Preparatory School Board Policy
HEALTH AND SAFETY POLICY FOR COVID-19

o Those who test positive should not return until they have met county health department
criteria to discontinue home isolation.
e Returning to school after home isolation:
o Symptomatic staff members who test negative for COVID-19 can return to work within
24 hours.
= Documentation of a negative test result should be provided to school
administrators.
= In lieu of a negative test result, students and staff may return to school or work
with a medical note by a physician that provides alternative explanation for
symptoms and reasons for not ordering COVID-19 testing.
o Symptomatic staff member who test negative for COVID-19 can return 3 days after
resolution of fever (if any) and improvement in symptoms.
= Documentation of a negative test result should be provided to school
administrators.
= In lieu of a negative test result, students and staff may return to school or work
with a medical note by a physician that provides alternative explanation for
symptoms and reasons for not ordering COVID-19 testing.
o Symptomatic individuals who test positive for COVID-19 can return 10 days after
symptom onset assuming there are no further symptoms.
o Asymptomatic individuals who test positive for COVID-19 can return 10 days after test
date assuming there are no further symptoms.
o Close contacts to confirmed COVID-19 cases at school can return 14 days from the last
date that the case was present at school while infectious.
o Close contacts to confirmed COVID-19 cases at home or outside school can return a full
14 days after (1) the date of last exposure to COVID-19 positive non-household contact.
o Close contacts to confirmed COVID-19 cases who are not able to isolate (based on public
health standards) are required to quarantine 14 additional days following the 10 day-
isolation period of the confirmed case.

5. Sanitizing/hygiene materials and practices:

e University Preparatory School will develop routines to ensure that students and staff wash or
sanitize hands frequently, including upon arrival to campus, after using the restroom, after
being outside and returning to the classroom, before and after eating, and after coughing or
sneezing.

e Sanitation routines will enable students and staff to regularly wash their hands at staggered
intervals, to the extent possible.
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University Preparatory School Board Policy
HEALTH AND SAFETY POLICY FOR COVID-19

e If soap and water are not readily available, University Preparatory School shall make available
fragrance-free alcohol-based hand sanitizer that is at least sixty percent (60%) ethyl alcohol.
(Note: Frequent handwashing is more effective than the use of hand sanitizers.)

e Staff will provide information on and will reinforce proper handwashing technique, avoiding
contact with one’s eyes, nose, and mouth, using a tissue to wipe the nose, and covering coughs
and sneezes.

e University Preparatory School shall make soap, tissues, no-touch trashcans, face coverings,
water and paper towels or dryers for hand washing available. Students and staff should wash
their hands for 20 seconds with soap, rubbing thoroughly after application. Soap products
marketed as “antimicrobial” are not necessary or recommended.

e University Preparatory School shall place posters conspicuously that encourage hand hygiene
to help stop the spread of COVID-19.

e Employees should visit the CDC’s coughing and sneezing etiquette and clean hands webpage
for more information.

6. Routine cleaning and disinfecting: University Preparatory School will coordinate with the service
provider (Shasta Union High School District) to incorporate the CDPH and CDC Guidance for
Cleaning, Disinfection and Ventilation as appropriate to maintain a high level of cleanliness
throughout the year and reduce the risk of exposure to and spread of COVID-19 at the school site.

e University Preparatory School will coordinate with the service provider (Shasta Union High
School District) to ensure custodial staff perform thorough cleaning when students are not
present. When cleaning, the space will be aired out before students arrive.

e Staff should wait twenty-four (24) hours before cleaning and disinfecting any area that was used
by a person who was experiencing COVID-19 symptoms. If it is not possible to wait twenty-four
(24) hours, then staff should wait as long as possible.

e In coordination with the service provider (Shasta Union High School District, “SUHSD"),
University Preparatory School will ensure proper ventilation during cleaning and disinfecting.
Staff are encouraged to introduce fresh outdoor air as much as possible, by opening windows
where practicable.

e Under the direction of the service provider (SUHSD), all frequently touched surfaces in the
workplace, such as chairs, desks, tables, keyboards, telephones, handrails, light switches, sink
handles, bathroom surfaces and door handles, will be routinely disinfected.

e Students and employees are discouraged from sharing desks, books, phones, pens, art supplies,
or other work tools and equipment, including playground equipment, when possible. When
shared use is allowed, the items and equipment will be cleaned and disinfected between uses.

e Staff will be trained as appropriate in the chemical hazards, manufacturer’s directions, and
Cal/OSHA requirements for safe and correct application of cleaning and disinfectant agents in

=== C=——uu————=——xus—a—x——x——=|xu-_————
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University Preparatory School Board Policy
HEALTH AND SAFETY POLICY FOR COVID-19

accordance with the Healthy Schools Act guidance from the California Department of Pesticide
Regulation and Cal/OSHA.

e When choosing disinfecting products, University Preparatory School will use those approved for
use against COVID-19 on the Environmental Protection Agency (EPA)- approved list “N” and
require staff to follow product instructions.

o To reduce the risk of asthma and other health effects related to disinfecting, University
Preparatory School will select disinfectant products on list N with asthma-safer
ingredients (hydrogen peroxide, citric acid or lactic acid) as recommended by the US EPA
Design for Environment program.

o University Preparatory School will avoid products that contain peroxyacetic (paracetic)
acid, sodium hypochlorite (bleach) or quaternary ammonium compounds, which can
cause asthma.

o Staff shall follow label directions for appropriate dilution rates and contact times.

o In coordination with SUHSD, University Preparatory School will establish a cleaning and
disinfecting schedule in order to avoid both under- and over-use of cleaning products.

e Subject to available resources, disposable disinfecting wipes shall be made available so that
employees can wipe down commonly used surfaces (e.g., doorknobs, keyboards, remote
controls, desks, other work tools and equipment) before each use. Disinfectant wipes and
sprays will be kept away from students.

e To the extent feasible, site resources that necessitate sharing or touching items (e.g., drinking
fountains) will not be used and replacement items (e.g., reusable water bottles) will be used to
the extent practicable.

e FEach student’s belongings will be kept in an individually labeled storage container, cubby, or
locker. Students are encouraged to take belongings home each day to be cleaned.

7. Facility measures: In coordination with SUHSD, University Preparatory School will incorporate CDE
guidance for maintaining a healthy facility, to include some or all of the following:

e Maintenance staff will ensure that ventilation systems and fans operate properly and increase
circulation of outdoor air as much as possible by opening windows and doors and other
methods, if doing so will not exacerbate a health condition.

e Maintenance staff will ensure that all water systems and features are safe to use after a
prolonged facility shutdown to minimize the risk of Legionnaires’ disease and other diseases
associated with water.

e |If possible, suspend or modify use of site resources that necessitate sharing or touching items.
For example, consider suspending use of drinking fountains and installing hydration stations;
encourage the use of reusable water bottles.

e Consider installing additional temporary hand sanitizing stations at all school entrances and
near high traffic areas to minimize movement and congregation.
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University Preparatory School Board Policy
HEALTH AND SAFETY POLICY FOR COVID-19

e Consider installing privacy boards or clear screens to increase and enforce separation between
staff and students.

8. Physical distancing (staff): University Preparatory School will incorporate CDPH and CDE guidance
with respect to physical distancing between employees, to include some or all of the following:

e University Preparatory School will consider arranging work schedules and providing telework
options as indicated in the Working Remotely policy.

e University Preparatory School will arrange desks and workspaces to create a minimum of six (6)
feet between individuals.

e Breakrooms, staff rooms and conference rooms will have posted occupancy limits. Staff should
minimize use of staff rooms, break rooms and other indoor settings. Staff are encouraged to
eat meals outdoors or in large, well ventilated spaces.

@ Where possible, trainings and other meetings will be conducted virtually or in a manner that
accommodates physical distancing.

9. Physical distancing (students): University Preparatory School will incorporate CDE guidance with
respect to physical distancing between students on campus, to include some or all of the following:

e University Preparatory School will consider different options for instructional scheduling
models.

e University Preparatory School will establish a maximum occupancy of each classroom. Desks
will be arranged to minimize face-to-face contact and maintain a minimum of three (3) between
students and six (6) feet between students and teacher.

e To reduce possibilities for infection, students must remain in the same space and in cohorts as
small and consistent as practicable, including for breaks and lunch.

o Prioritize the use and maximization of outdoor space for activities where practicable.

o Minimize movement of students and teachers or staff as much as practicable.

o University Preparatory School will plan for ways to maintain physical distancing.

o Maximize space between seating and desks. Distance teacher desks at least six feet
away from students. Consider ways to establish separation of students through other
means if practicable, such as, a minimum of three (3) feet between desks, where
practicable, partitions between desks and/or tables, markings on classroom floors to
promote distancing or arranging desks in a way that minimizes face-to-face contact.

o Consider redesigning instructional activities for smaller groups and rearranging furniture
to maintain separation.

e University Preparatory School will implement measures to maintain physical distancing while
students move between classrooms that are easy for students to understand and are
developmentally appropriate, including potentially one or more of the following.
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o Hallways: Minimize congregate movement through hallways as much as practicable. For
example, designated one-way walking/passage areas.

o Lockers: Eliminate or minimize use of lockers to avoid unnecessary mixing and
congregation of students in hallways.

o Restrooms: Establish classroom flexibility with timeframes for restroom usage to reduce
students from congregating. Utilize signage to support physical distancing. groups of
students to the extent practicable, and/or assign certain groups of students to use
certain restrooms.

o OQutdoors: Maximize outdoor to the extent for all activities, classroom learning,
breaks/lunch periods, etc.

e Outdoor and large format spaces (e.g., auditoriums) may be used for instructional activities
where physical distancing cannot be maintained in classrooms.

e Activities where there is increased likelihood for transmission from contaminated exhaled
droplets such as band (“wind instruments”) and choir practice and performances are not
permitted indoors, unless otherwise stipulated by local public health.

o Activities that involve singing must only take place outdoors.

e University Preparatory School will implement procedures for turning in assignments to
minimize contact.

e University Preparatory School will implement a plan to maintain physical distancing during
meals (serving meals in the classroom or outdoors, staggering cafeteria use, etc.). Food will
avoid using buffet, salad bar or family-style formats.

10. Use of face covering: University Preparatory School will follow CDPH, CDE and CDC guidance and
state and local health orders on the use of face coverings. All staff are encouraged to review the
CDPH and CDC guidance on cloth face coverings; face coverings must be used in accordance with
CDPH Guidelines and this Policy unless a person is exempt as explained in this Policy, particularly in
indoor environments, on school buses, and areas where physical distancing alone is not sufficient
to prevent disease transmission.

e Until such time as the statewide order is lifted, all adults must wear a cloth face covering at all

times while on campus, except while eating or drinking.
o Staff excluded from this requirement are those that require respiratory protection
according to Cal/OSHA standards.

e Employees should wear a clean face mask to work every day.

e Employees should avoid touching the mask and should wash their hands frequently, including
after removing the mask.

e Employees are expected to teach (or provide information on) and reinforce proper use of face
coverings, and in limited circumstances, face shields.
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e Teachers may use clear plastic face shields with an appropriate seal (cloth covering extending
from the bottom edge of the shield and tucked into the shirt collar) in certain limited situations
in the classroom to enable students to see their faces and avoid potential barriers to
phonological instruction as long as the wearer maintains physical distance from others, to the
extent practicable. Staff must return to wearing a face covering if not wearing the shield.

e University Preparatory School will post signs regarding the proper use, removal, and washing of
face coverings.

e University Preparatory School will post signs to remind employees that CDC recommends
maintaining social distancing of at least six (6) feet, and that the State of California currently
requires face masks to be worn in public settings with certain limited exceptions.

e All students who are not prevented from doing so by a breathing problem or disability as
documented shall wear a clean cloth face covering:

o While waiting to enter the school campus.

o Inany area outside of the classroom (except when eating or drinking).
o While leaving school.

o While waiting for or riding on a school bus.

o While in the classroom.

e Proper use of cloth face coverings by students will be enforced. University Preparatory School
may exclude from campus any student who refuses to wear a face mask. Other than those with
a medical note, students excluded from face covering requirements include anyone who has
trouble breathing or is unconscious, incapacitated, or otherwise unable to remove the covering
without assistance.

e A cloth face covering or face shield may be removed for meals, snacks, or outdoor recreation
(when socially distanced), or when it needs to be replaced.

e University Preparatory School will provide face coverings for students and staff who lose their
face coverings or forget to bring them to school.

11. University Preparatory School will implement appropriate physical distancing measures during
physical activities.

a. Unstructured Time (before school, after school, lunch): University Preparatory School
will consider holding activities during unstructured time that occur in separated areas
designated by class unless otherwise indicated, and limit use of equipment in favor of
physical activities that require less contact with surfaces and allow for greater physical
distancing.

b. Physical Education: University Preparatory School will consider conducting physical
education classes outdoors whenever possible, maintaining separation of classes and
with appropriate physical distancing within groups to the extent practicable.
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12. Use of gloves and PPE: University Preparatory School requires employees to wear gloves and other
Personal Protective Equipment (“PPE”) in accordance with the following standards.

e University Preparatory School will provide surgical masks, face shields, and disposable gloves
for employees engaging in Wellness and Temperature Screenings.

e Workers or other persons handling or serving food must use gloves in addition to cloth face
coverings.

e University Preparatory School will provide a clear plastic barrier or face covering and disposable
gloves for office staff.

e As required by Cal/OSHA, the Charter School will provide training on the proper use of PPE to
protect employees from the hazards of the cleaning products used.

e Employees must wash hands after removing gloves.

13. Support for Students at Increased Risk of Becoming Infected or Unrecognized HllIness:

e The Superintendent/Principal or designee will review student health plans, including 504
Plans, to identify students who may need additional accommodations to minimize potential
exposure.

e The Superintendent/Principal or designee will develop a process for engaging families for
potentially unknown concerns that may need to be accommodated.

e University Preparatory School will identify additional preparations for classroom and non-
classroom environments as needed to ensure the safety of students at increased risk of
becoming infected or having unrecognized illness. Persons who might be at increased risk of
becoming infected or having unrecognized illness include the following:

o Individuals who have limited mobility or require prolonged and close contact with
others, such as direct support providers and family members;

o Individuals who have trouble understanding information or practicing preventive
measures, such as hand washing and physical distancing; and

o Individuals who may not be able to communicate symptoms of illness.

14. Maintaining Healthy Operations: University Preparatory School will follow CDPH Guidance for
maintaining healthy operations, including the following practices.

e Monitor staff absenteeism and have a roster of trained back-up staff where available.

e Monitor the types of illnesses and symptoms among your students and staff to help isolate
them promptly as needed.

e Designate a staff liaison or liaisons to be responsible for responding to COVID-19 concerns.
Workers should know who they are and how to contact them. The liaison should be trained to

ADOPTED/RATIFIED: AUGUST 5, 2020 14
AMENDED: SEPTEMBER 2, 2020

AMENDED: JANUARY 6, 2021



University Preparatory School Board Policy
HEALTH AND SAFETY POLICY FOR COVID-19

coordinate the documentation and tracking of possible exposure, in order to notify local health
officials, staff and families in a prompt and responsible manner.

e Maintain communication systems that allow staff and families to self-report symptoms and
receive prompt notifications of exposures and closures, while maintaining confidentiality, as
required by FERPA and state law related to privacy of educational records.

@ Shasta County Public Health has determined that routine testing will be required.

e Support students who are at higher risk for severe illness or who cannot safely distance from
household contacts at higher risk, by providing options such as virtual learning or independent
study.

15. Protection of higher risk employees:

e University Preparatory School recognizes that older adults and people of any age who have
serious underlying medical conditions are at higher risk for severe illness from COVID-19.2

e Consistent with operational needs, University Preparatory School will consider options to
telework, if available and reasonable.

e University Preparatory School shall attempt to limit vulnerable employees’ duties to minimize
their contact with visitors and other employees.

16. Communications to University Preparatory School community:

e University Preparatory School will engage with families and staff to develop strategies to
prepare and respond to the COVID-19 emergency, including guidelines for families about when
to keep students home from school and other topics.

e Prior to the start of the school year, University Preparatory School will communicate to staff,
students, and parents about new, COVID-19-related protocols, including:

o Enhanced sanitation practices

Physical distancing requirements and recommendations

Proper use, removal and washing of face coverings.

Screening practices.

How COVID-19 is spread.

COVID-19 specific symptom identification.

Preventing the spread of COVID-19 if you are sick, including the importance of not

coming to work if staff members have symptoms, or if they or someone they live with

has been diagnosed with COVID- 19.

o Guidelines for employees regarding COVID-19 specific symptom identification and when

o O O O O O

2 This includes employees with any one or more of the following high risk factors: age 65 years and older, chronic lung
disease, moderate to severe asthma, serious heart conditions, immune deficiency, severe obesity (body mass index of 40
or higher), diabetes, chronic kidney disease undergoing dialysis, or liver disease.
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to seek medical attention
o Guidelines for families about when to keep students home from school.
o Systems for self-reporting symptoms.
o Criteria and plan to close schools again for physical attendance of students.
@ University Preparatory School will train staff and students on protocols for physical distancing
for both indoor and outdoor spaces.
e University Preparatory School will have a communication strategy for the most vulnerable
members of the community.
@ University Preparatory School will define the communications process should the school have
a positive COVID-19 case in accordance with CDPH and CDE guidelines.

The Superintendent/Principal is authorized to implement changes or additions to this policy in order to
ensure compliance or consistency with new or revised orders or guidance from local, county, state or
federal authorities (“Agencies”), to take any and all actions consistent with orders and guidance from
the Agencies that is not specifically addressed by this policy, and to ensure compliance with University
Preparatory School’s charter petition.

ADOPTED/RATIFIED: AUGUST 5, 2020 16

AMENDED: SEPTEMBER 2, 2020

AMENDED: IANUARY 6, 2021



U N I \’7 E R S I T Y Superinteir;?:ii/i’er::;iss:l
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Employee Self-Administered COVID-19 Wellness Check

All employees reporting to work at University Preparatory School are required to perform a self-
administered wellness check for COVID-19 symptoms before leaving home for work.

Please review, sign, and submit this form to the Superintendent/Principal or School Business/HR Manager.
Keep a copy at home to remind you to self-check DAILY and immediately notify the

Superintendent/Principal should your situation change from the initial submission.

1. Have you had a fever (100.4 degrees Fahrenheit) or chills within the last 24 hours?

Yes D NOD

2. Do you have any of the following COVID-19 symptoms? Yes ] NoD
Cough Shortness of breath or difficulty breathing
Fatigue Muscle or body aches
Headache New loss of taste or smell
Sore throat Congestion or runny nose
Nausea or vomiting Diarrhea

If you answered ‘NO’ #1 and 2, you can report to work.

3. Ifyou have a fever and/or Any COVID-19 symptoms:
e Stay home and contact the Superintendent/Principal

4. If you have COVID-19 symptoms WITHOUT fever:

e [fyour symptoms are secondary to an underlying disease (such as allergies or asthma) and
have not worsened, you can report to work.
e If symptoms are new, stay home and contact the Superintendent/Principal

As always, please seek the advice of your physician for all medical concerns and questions. / agree to
continue self-screening daily and to notify the Superintendent/Principal immediately should I experience any

change in my health.

Name: Date:

Signature:

2200 Eureka Way Redding CA 26001 « 530.245.2790 - www.uprep.net
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Campus Visitor COVID-19 Wellness Check
Campus visitors to University Preparatory School are required to perform a self-
administered wellness check for COVID-19 symptoms before arriving on campus for any
reason.

Please review, sign, and submit this form to the Main Office upon arrival.

1. Have you had a fever (100.4 degrees Fahrenheit) or chills within the last 24 hours?

Yes ] Nol]

2. Do you have any of the following COVID-19 symptoms? Yes O nod

Cough Shortness of breath or difficulty breathing
Fatigue Muscle or body aches

Headache New loss of taste or smell

Sore throat Congestion or runny nose

Nausea or vomiting Diarrhea

If you answered ‘NO’ #1 and 2, you can report to work.

3. Ifyou have a fever and/or Any COVID-19 symptoms:
e Please do not visit campus at this time.

4. Ifyou have COVID-19 symptoms WITHOUT fever:
e If your symptoms are secondary to an underlying disease (such as allergies or asthma)
and have not worsened, you may visit campus.
e Ifsymptoms are new, please stay home.
5. Masks are required when on campus.

Thank you for assisting us in keep our school and families safe.

Name: Date:

Signature:

2200 Eureka VWay Redding CA 96001 < 530.245.2790 « www.uprep.net



COVID-19 Prevention Program (CPP) for The Shasta Union High
School District,
Thig CPP Is deslgried to control exposures to the SARS-CoV-2 vifus that may oceur in our workplace.

Date; 12/20/2020

Authority and Responsibility
Jason Rubin, Associate Superintendent of Human Resources has overall authority and respc)nsmillty for
'implementihg the provisions of this GPP in our workplace. In-addition, all managers and supervisors are

‘résponsible for mplementmg and maintaining the GPPin their: asmgned work areas and for ensufing
;‘employees receive ahswers to questions aboutthe ‘program in & language they understand.

All employees are responsible for using safe work practices, following all diréctlves policies and
procedutes, and assisting in maintalning a safe work envifonment.

Identification and Evaluation of COVID-19 Hazards
‘We will implement the following in our workplace:

¢ Conduct workplace-specific evaluations using the Appendix A: Identification of COVID-19
Hazards form,

e Evaluate'employees’ pctenttal workplace exposures to all persons at, or who may eriter, our
workplace.

»  Review applicable orders and general and industry-specific guidance from the State of California,
Gal/OSHA, and the local health department related to COVID-19 hazards and prevention,

e Evaluate existing COVID-19 prevention. controls in our workplace and the need for different or
additional controls.,

o Conduct periodic inspections using the Appendix B: COVID-19 Inspections form as needed to
’identify unhealthy conditions, work practices, and work procedures related to COVID-19 and to
ensure compliance with our COVID~19 policies and procedurés.

Employee participation

Employees and thelr authorized employees' representatives are encouraged fo participate in the
identification and evaluation of COVID-19 hazards by: Nofifying district or site administration of potential
hazards, employees may also notify site safety team members or bargalning unit site representatives of
potential hazards and other itemns related to Covid 19 that they feel needs to be discussed with the
district safety team.

- Employee screening

We screen our employees by: having them complete a self-health assessment.each morning,
Employees complete the self-health assessment following the CDPH guidelines.

Correction of COVID-19 Hazards
Unsafe or unhealthy work conditions, practices or procedures will be documented on the Appendix B:
COVID-19 Inspections form, and corrected in a timely manner based oh the sevetity of the hazards, as
follows:

The severity of the hazard will be assessed and correction time frames assigned, accordingly.
Individuals are identified as being responsible for timely correction.




Follow-up measures are taken to ensure timely correction.
Control of COVID-19 Hazards

Physical Distancing
Where possible, we ensuife at least six feet of physical distancing at-all times in our workplace by:

s Reducing the number of persons in.an area at one time, Including visitors.

¢ Visual pues: puoh ‘as signs and floor markings to indicate where employees and others should be

ocated o thelr direction and path of travel,

® Staggered arrival, departure, work, and break times,

& Hostvirtual staff meetmgs as often as possible or hold autdoor meetings with appropriate distancing
and everyone will weara mask.

o Plading studént desks at least 6 feet from teacher's deskiworkstation

Individuals will be kept as far apart as possible when there are situations where six feet of physical
distancing cannot be achieved,

Face Coverings

We provide clean, undamaged face coverings and ensure they are properly worn by employees over
the nose and mouth when indoors, and when outdoors and less than six feet away from another person,
including non»-employees and where required by orders from the California Department of Public Health
(CDPH) or local health department. In-lieu of using the District provided PPE; staff members may bring

their own PPE:so long as the PPE complies with public health guidelines and prov&des equivalent
protection to the PPE provided by the district.

The following are exceptions to the use of face coverings in our workplace:

e When an.employee is alorie in a room.

e While eating and drinking at the workplace, provided employees are at least six feet apatt and
outside air supply to the area, if indoors, has been maximized to the extent possible.

o Employees who cannot wear face covetings dué to a medical or merital health condition or disability,
or who are hearmg%mpaimd or.communicating with a hearing-impaired person. Alternatives will be
considered on a case-by-case basis.

 Specific tagks that cannot feasibly be performed with a face covering, where employees will be kept
at least six feet-apart,

Any employee not wearing a face covering, face shield with a drape or other effective alternative, or
respiratoty protection, for any reason, shall be at least six feet-apart from all other persons unless the
unmasked employee is tested at least twice weekly for COVID-19.

If someone enters a workplace without a mask, staff members are encouraged to notify site
administration and not confront the person,

Engineering controls
We implement the following measures for situations where we cannot maintain at least six feet between
individuals; Provide plexiglass partitions and other barriers to the extent feasible.

We maximize, to the extent feasible, the quantity of outside alr for our buildings with mechanical or
natural ventilation systems by: .

e Clroumstances where the amount of outside alr needs to be minimized due to other hazards, such
as heat and wildfire smoke.




e The ventilation system will operate on the mode which delivers the most frash alr. HVAC filters wil
be changed at the recommended intervals.

We,, ».i,mplem.ant.the‘_follﬁvvlng cleaning and disinfection measures for frequently touched surfaces:

» The District shall ensure that <l classroom spaces, restrooms, commoh spaces, and:workspaces are
dislnfected frequently-and regularly. includmg but not limited to desks, dootknobs, light switches,
‘:’ igh touch f;xtures using the safest and most effective disinfectant necessary, as

' ,:and/or lof

havé completéd hiecessary traming (DPR 104 avaxlabfe on Ixne)

Bhould we have & COVID<19 case In our workplace, we Wil implemenf the following procedures: Normal
sanitization protnaols will be followed in the 4tea where the exposuré took place alotig with a deep
cleaning which ncludes wiping down the-entire area and fogging the area.

Shared tools, equipment and personal protective equipment (PPE)

PPE nmust not be shared, &.9., gloves, goggles and face shields.

Items that empkoyees come In regular physical contact with, such as phones, headsets, desks,
keyboards, writing matérials, instruments and tools must:also not be shared, to the extent feasible.

Where there must be sharing, the iterns will be disinfected between uses by custodial personnel or by
employees who have taken the DPR 104 course, who will use district provided sanitizing materials.

Sharing of vehiclés will be minimized to the extent feasible, and high-touch points: (for example, steering
wheel, door handles, seat belt buckles, armrests, shifter, etc.) will be disinfectéd between users,

Hand sanitizing
In otder to Implement effective hand sanitizing procedures, we:

e Encourage employees to wash their hands for at least 20 seconds each time.

s Every room with a sink shall be stocked with soap, hand sanitizer, and hand drying equipment
including but not limited to stacks of paper towels,

s Hand sanitizer shall be provided at all workstations and classrooms on a school campus,

o Al hand washing/hand sanitizing supplies noted above or otherwise provided shall be checked dally
and restocked as needed

Personal protective equipment (PPE) used to control employees’ exposure to coviD-19

We gvaluate the need for PPE (such as gloves, goggles, and face shields) as required by CCR Title 8,
section 3380, and provide such PPE as needed.

When it cores fo respiratory protection, we evaluate the need in accordance with CCR Title 8 section
5144 when the physical distancing requirements are not feasible or maintained. [reference section
3205(c)(E) for details on required respirator and eye protection use.]

We provide and ensure use of eye protection and respiratory protection in accordance with section 5144
when employees are exposed to procedures that may aerosolize potentially infectious material such as

saliva or respiratory tract fluids.




Investigating and Responding to COVID-19 Cases
This will be agcomplished by using the Appendix C: Investigating COVID-19 Cases form.
Employees who had potential COVID-19 exposure In.our workplace will be:

]

Offered COVID-19 testing at o cost durmg their working hours, this may include the ordering ofa
test onling using the, employeess medical bengfits If they have medical benefits.

Upon' notification that an employee or:student has been infected with COVIN-19, the: District shall
initiate contact tracing procedures iri conjunction with the Shasta County Public Health Departmient,
All persons who may have come in close contact with the infected in vidual 5hall be natified to the
degree possible. As part of confact tracing, clagsroom teachers will be contacted to determine if they
have met the close contact critetia while maintaining studerit confidentiality, The District will maintain
régular-communicétion with the Associations regarding current infection data in the District. Any
available District data on COVID positives, quarantined and/or isolated staff and students will be

aceassible via the staff section of the District website.

System for Communicating
‘Our goal is to ensure that we have effective two-way communication with our employeeés, in a forrn they
can readily understand, and that it includes the following information;

L]

Employees should report COVID-19 symptoms and possible hazards to the District nurses or
-administratlcn withaut fear of reprisal

illness whc may need an accomodatmn ahould contact the HR department

If an employee wants to access COVID-19 testing, they can contact the HR department of District

hurses for information,

In the event we are required to provide testing because of a wortkplace exposure or outbreak, we will
communicate the plan for providing testing and inform affected employees of the fedson for the
testing and the possible consequences of a positive test.

Information about COVID-19 hazards employees (including other employers and individuals in

contact with our workplace) may be exposed to, what is being done to control those hazards, and

our COVID-19 policies and procedures.
Employees will be notified of a positive Covid casé In the workplace as per AB685 réquirements.

We will provide effective training and instruction that includes:

Information regarding COVID-19-related benefits to which the employee may be entitled under

applicable federal, state, or local laws:

The fact that:

o COVID-19 Is an infectious disease that can be spread through the air,

o COVID-19 may be transmitted when a person totiches a contaminated object and then touches
their eyes, nose, or mouth,

o Aninfectious person may have no symptoms.

Methods of physical distancing of at least six feet and the importance of combining physical

distancing with the wearing of face covermgs

The fact that particles containing the virus can travel more than six feet, especrally incdoors, s0

physical distancing must be combined with other controls, including face coverings and hand

hygiene, to be effective.

The Importance of frequent hand washing with soap and water for at least 20 seconds and using

hand sanitizer when employees do not have immediate access to a sink or hand washing facility,
and that hand sanitizer does not work if the hands are solled. ,
Proper use of face coverings and the fact that face coverings are not respiratory protective




equipment = face coverings ére intended to primarily protect other individuals from the wearer of the
face coveting. . . i

e COVID-19 symptorns, and the Importance of obtaining a COVID-19 test and not corming to work if
the employee has COVID-19 symiptoms.

s Safely using cleansers and disinfectants by feading labels, wearing proper personal protective

equipment (PPE), hazard review and steps to minimize haim to employees using those products.

Exclusion of COVID-19 Cases

Where we haye a COVID-19 caseé in our workplace, we will limit transmission by:

o Ensufing that COVID-19 cases are excluded from the workplace until our return-toswork
requirements are met. - |

@ Excluding employees with COVID-19 exposlre from the workplace for 14 days after the last known
COVID<19-exposure to a COVID-19 case. 4

 Continuing and maintaining an employee’s earnings, seniority,-and all other employee rights and
benefits whenever we've demonstrated that the' COVID-19 exposure is work related. This will be
accormplished by following the collective bargaining agreement and working with our worker's
compensation provider. ‘ ’ ’ :

o Providing employess at the time of exclusion with information on available benefits.

Reporting, Recordkeeping, and Access

It is our policy to:

e Report information about GOVID-19 ¢ases at our workplace to the local health department
whenever required by law, and provide any related information requested by the local health
department. , o

o Report immediately to CallOSHA any COVID-19-related serlous llinesses or death, as defined under
CCR Title 8 section 330(h), of an employee occurfing in our place of employrrent or in connection
with ény employment.

s Maintain records of the steps taken to implement our written COVID<19 Prevention Program in
accordance with CCR Title 8 section 3203(b), ; ,

» Make ourwritten COVID-19 Prevention Program available at the workplace to employees,
authorized employee representatives, and 1o representatives of Cal/lOSHA immediately upon
request. ‘ ' ) ‘

@ Use the District tracking form to keep a record of and track all COVID-19 cases. The information will
be made avallable to employees, authorized employee representatives, or as otherwise required by
law, with personal identifying information removed.

Return-to-Work Criteria

s COVID-19 cases with COVID=19 symptoms will not return to work until all the following have
occurred:
o Atleast 24 hours have passed since a fever of 100.4 or higher has resolved without the use of

fever-reducing medications.

o COVID-19 symptoms have improved.
6 Atleast 10 days have passed since COVID-19 symptoms first appeared.

e COVID-19 cases who tested positive but never developed COVID-19 symptoms will not return to
work until a minimum of 10 days have passed since the date of specimen collection of their first
positive COVID-19 test.




e A negative COVID-19 test will not be required for an employee to return to work.

e If an order to isolate or quarantine an employee is issued by a local or state health official, the
employee will not return to work until the period of isolation or quarantine is completed or the order
is lifted. If no period was specified, then the period will be 10 days from the time the order to isolate
was effective, or 14 days from the time the order to quarantine was effective.

Jason Rubin
Associate Superintendent Human Resources

—<—Bﬁﬂ-——-—- Q_L_/ | / 25 /zozl

Signature | Date




Appendix A: Identification of CQVIE}»’W Hazards

All persons, regatdless of symptoms: Ve GOVIDJQ test results wnl be considered potentlally
infectious. Particular attention will be a8 whi ( t
ohe anofhier, regardless of whether mpic;yea& arep . assign sk of hot

mestifigs, entrances, bathirooms, hanways, aisles, walkways elevators, break or eating areas, cool»down

areas; and waiting areas,

Evaluation of potential wotkplace exposure will be 1o all persons at the workplace or who may enterthe, ,
workplace, Including coworkers, -employees of othetr entities, Members of the public, custorers ot ¢liehts, and
Independent contractors, We will cohsider how: employees and other persons enter, leave, and travel through
the workplace. in addition to addrassing fixed work locations.

Person conducting the evaluation:
Dite;

Name(s) of employee and authorized employee re presentative that participated:




Appeidix B; COVID«19 Inspections

Review the information available at www.dir.6a.gov/dos

,,,,,,

redularly inspect for, including issues that may. be more pertment t'a your partlcular type of

workplatse.
Date:
Namé of person conducting the inspection:

Engineeriny

Barrlers/partitions.

filtration maximized)

Ventilation (amount of fresh air and

Additional room air filtration

Adriiinistrative

Physical distancing

Suiface cleaning and disinfection
(fréguently enough and adedquate

supplies) |

Hand washing facllities (adequate
numbers and supplies)

Disinfecting and haind sanitizing solutions
being used according to manufacturer
instructions

PPE (not shared, available and being worn)

Face coverings (cleaned sufficiently often)

Gloves

Face shields/goggles

Respiratory protection




Additional Consideration #1

Multiple COVID~19 Infections and COVID-19 Outbreaks

This section will need to be added to'your GPF if your workplace is identifled by @ local health

department as the location of & COVID~19 outbreak, or there are three-or more COVID=19 cases In your

workplace within & 14-day period. Reference section 3205,1 for detalls.

This sestion of CPP will stay in effect until there are no hew COVID-19 cases detected inour

workplace for a 14-day period.

COVID-19 testing

+ We will offer COVID-19 testing to all employees who wish to be tested in our exposed workplece
with the eéXception of employees who were not present during the period of an outbreak identified by

a local health departmatit of the rélevant 14-day period. COVID-19 testing will be provided at no cost

to employses during enployees’ working hours. '

»  COVID-19 testing congists of the following:

o All employees in our-exposed workplace will be offered an opportunity to be tested immiadiately
and then tested ‘again one week later. Negative COVID-19 test results of employees with
COVID-19 exposure will not Tmipact the duration of any quarantine petiod required by, or orders
issued by, the local health department. - )

o After the first two COVID-19 tests, we will continue to provide COVID-19 testing of employees
who remaln at the workplace at least once per week, or more fraquently If recommended by the
local hedlth departmient, until there are no new COVID-19 cases detected in ourwarkplace for a
14-day petiod. _ ‘

o We will provide additional testing when deemed necessary by Cal/OSHA.

Exclusion of COVID-19 cases
We will ensure COVID-19 cases and employees who had COVID-19 exposure are excluded from the

wotkplace In accordance with-our CPP Exclusion of COVID-19 Cases and Return to Work Criteria
requirements, and local health officer orders If applicable.

Investigation of workplace COVID-19 iliness

We will immediately investigate and determine possible workplace-related factors that contributed to the
COVID-19 outbreak in accordance with our PP Investigating and Responding to COVID-18 Cases.

COVID-19 investigation, review and hazard correction

In addition to our CPP Identification and Evaluation of COVID-19 Hazards and Correction of COVID-19
Hazards, we will immediately perform a review of potentially relevant COVID-19 policies, procedures,
and controls and implerient changes as needed to prevent further spread of coVvID-19,

The investigation and review will be documented and include:
« Investigation of hew or unabated COVID-19 hazards Including;

o Ourleave policies and practices and whether employees are discouraged from remaining home
when sick.
Our COVID-19 testing policies.
Insufficient outdoor alr.
Insufficlent air filtration.
o Lack of physical distancing.
« Updating the review:

o Every thirty days that the outbreak continues. |
o In response to new Information or to new or previously unrecognized COVID-19 hazards.

o MK B e




o When otherwise necessary.

+  Implementing shanges fo reduce the transmission of COVID-19 based on the investigation and
review. We will consider;

Moving indoor tasks outdaors or having them performed remotely.
Incteasing outdoor air supply when wotk is done indoors.
Improving alr filtrdtion,

Increasing physical distancing as much as possible.

Resgpiratory protection.

[describe other-applicable controls].

o o000 &5

Nofifications to the local health department

«  Immediately, but o longer than48 hours after learning of three or more COVID-19 cases in-our
workplace, we will contact the local health department for guidance on preventing the further spread
of COVID«19 within the workplace, '

«  We will provide to the logal health department the total number of COVID-19 cases and for each
COVID-19 case, the nams, contact information, occupation, workplace location, business address,
thie hospltalization and/or fatality status, and North American Industry Classificatiort System code of
the workplace of the COVID-19 case, and any other information requested by the local health
department. We wiil continue to give notice to the local health department of any subsequent
COVID-19 cases at our wotkplace,




Additional Consideration #2

Major COVID-19 Outbreaks
This-section will need to be added to your CPP.should your workplace experience 20 or more

COVID-19 cases within a 30-day period. Reference section 8205.2 for detalls.

This section of CPP will stay in efféct until there aré no new COVID-19 cases detected in our
workplace for a 14-tay period.

COVID-19 testing

We will offer twice. a Week COVID-19 testirig, or more frequently If recommended by the local health
departriient, to all employees present at our exposed workplace during the rélevait 30-day period(s)
and who remain at the workplace, COVID-19 testing will be provided at no-cost to employees during
employees’ working hours,

Exclusion of COVID-19 cases

We will enstire COVID-19 casés and employees with COVID-19 exposure are excluded from the
workplace in accordance with our CPP Exclusion of COVID-19 Cases and Return to Work Criteria, and
any relevant local health-department orders.

Investigation of workplace COVID-19 illnesses

‘We will Gomply with the requirements of our CPP Investigating and Responding to COVID-19 Cases,

COVID-19 hazard correction

In addition to the requirements of our CPP Correction of COVID-19 Hazards, we will take the following

actions:; "

¢ In'buildings or structures with mechanical ventilation, we will filter recirculated air with Minimum
Efficiency Reporting Value (MERV) 13 or higher efficiency filters if compatible with the ventilation
system. [ MERV-13 or higher filters are not compatible with the ventilation system, we will use filters
with the highest compatible filtering efficiency. We will also svaluate whether portable or mounted
High Efficiency Particulate Air (HEPA) filtration units, or other gir cleaning systems would reduce the
risk of transmission and implement their use to the degree feasible. ,

+ We will determine the need for a respiratory protection program or changes to an existing respiratory
protection program under CCR Title 8 section 5144 to address COVID~19 hazards.

«  We will évaluate whether to halt some or all operations at-our workplace until COVID-19 hazards

have been corrected _ ,
«  Implement any other control measures deemed necessary by CallOSHA.

Notifications to the local health department

We will comply with the requirements of our Multiple COVID-19 Infections and COVID-19
Outbreaks-Notifications to the Local Health Department.




